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Introduction

Sexual exploitation within the work environment is a serious problem that can have serious consequences
for the victim. Sexual exploitation is defined as any unwelcome or unwanted sexual conduct committed in the
workplace. Sexual exploitation can take many forms, including:

e Sexual comments, jokes, pictures, or gestures.

Touching, hugging, or inappropriate physical behavior.
Pressure or blackmail to obtain sexual advantages.
Verbal or physical sexual harassment.
sexual assault
Reasons for sexual exploitation within the work environment

There are many causes of sexual exploitation within the work environment, including:
e Gender inequality in the workplace.

Culture of negativity towards women.

Lack of clear policies and procedures to combat sexual exploitation.

Fear of consequences for the victim.

Risks of sexual exploitation within the work environment

Sexual exploitation within the work environment can have severe consequences for the victim, including:
e Psychological and emotional damage.

Physical health problems.

Low productivity.

Dropping out from work.

Forms of sexual exploitation within the work environment

Workplace sexual exploitation can occur anywhere, including:
e Offices.

Workshops.

Websites.

Events.

Travel.
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How to prevent sexual exploitation within the work environment

There are many things that can be done to prevent sexual exploitation in the workplace, including:
e Work to achieve gender equality in the workplace.
e Educating employees about sexual exploitation and how to report it.
o Develop clear policies and procedures to combat sexual exploitation.
o Provide support for victims.

If you are being sexually exploited in the workplace, it is important to seek help. You can report the
incident to your manager, human resources department, or other relevant authorities. You can also get support
from your friends and family or from organizations providing assistance to victims.

Study Problem:
This study aimed to shed light on the phenomenon of sexual exploitation within the work environment,
its causes, danger and concept. The problem of the study is to answer the following questions:
— What is the concept of sexual exploitation within the work environment?
— What are the most important causes of sexual exploitation within the work environment?
— What are the most important effects of sexual exploitation within the work environment?

The Importance of Studying
The importance of the study is divided into two axes:
The importance of the study from a practical and applied point of view:

o It is hoped that makers of labor policies will benefit from this study by emphasizing ethical principles
and rights to deter any form of sexual exploitation within the work environment.

e It is hoped that leaders will benefit from the recommendations of this study to play their role in
encouraging educators and specialists in the educational process to pay attention to forward-looking
visions to prevent sexual exploitation.

The importance of studying from a theoretical and intellectual point of view:

o It is hoped that this study will represent a scientific addition to its subject, which is an urgent need in our
current era and from the literature that libraries lack, according to the knowledge of researchers.

o It is hoped that this study will provide scientific and research horizons for other researchers to delve into
this field in an effort to bring about the desired development and add new knowledge to educational
thought and positive scientific research to bring about the required change.

Method
The researchers used the analytical descriptive approach, as the theoretical approach was used by
referring to theoretical literature and studies related to the subject. To form a theory about specialized ideas and
concepts in the field of study. and a review of relevant previous studies, by analyzing the literature related to the
study; To reach an answer to the study questions and make several recommendations.

Previous Studies:

Garrett LH. (2011). Sexual Assault in the Workplace. Women are sexually assaulted at an alarming rate,
and the workplace is a frequent arena for assault. However, in recent decades, attention has been given to
improving responses to sexual assault. Sexual assault is a frequent cause of injury and death for women in the
United States. One in five American women admit they have experienced a completed rape during their lifetime.
These estimates are conservative because sexual assault and sexual violence are both underreported and
underprosecuted. Fear of job loss and discrimination are frequent reasons women do not report sexual assault in
the workplace. Women are entering the workplace in greater numbers due in part to more single parent families
and the depressed economy. Also, women are entering work environments that have traditionally been the
domain of male workers: corporate headquarters, semi trucks, health care providers' offices, rural farms, and
rural factories. Employers must have a plan to protect female employees and effectively address any incidents of
sexual assault or violence. Occupational health nurses and nurse practitioners can assist both employees and
employers to prevent sexual assault and resolve the aftermath of sexual assault. However, to accomplish this
goal, occupational health nurses and nurse practitioners must be trained in sexual assault and violence response
as well as preventive interventions.

Masahiro S., Kenmei T., (2022). Sexual exploitation of trafficked children: Survey evidence from child
sex workers in Bangladesh, Human trafficking is a serious humanitarian problem. Using a nationally
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representative survey of Bangladeshi child sex workers and an instrumental variable model, we examine the
working conditions of trafficked child sex workers and how they differ from those of non trafficked child sex
workers. We find that the victims trade sex with 190 percent more clients at a 67.8 percent lower wage and are
more exposed to violence, leading to sickness, such as fever and headache. However, the differences in the
prevalence of STDs and injury are insignificant presumably because the owners have an incentive to protect the
victims from STDs. These findings suggest that evaluating sex workers’ working conditions by the prevalence
of STDs alone may underestimate the severity of the exploitation of victims. Furthermore, conducting an
empirical analysis without distinguishing between trafficked and non trafficked workers, as performed in
previous studies, leads to misunderstandings regarding the sex industry. We also contribute to the literature
concerning the worst form of child labor by providing the first rigorous evidence of the working conditions of
child sex workers. Finally, four implications for practitioners are discussed.

Street, A. E., Kimerling, R., Bell, M. E., & Pavao, J. (2011). Sexual harassment and sexual assault during
military service. For most people, the stressors that first come to mind when considering military deployments
to Iraq and Afghanistan are exposure to combat, difficult environmental living conditions, and extended
separations from loved ones. Although these types of deployment stressors do characterize the experiences of
many service members deployed in support of the Irag and Afghanistan wars, they are not the only potentially
traumatic events that veterans returning from these conflicts may have experienced. Unfortunately, sexual
harassment and sexual assault are all too common stressors for both female and male service members. Given
that experiences of sexual trauma during military service can have a significant negative impact on post
deployment mental health and well-being, it is crucial that every clinician working with veterans of the Iraq and
Afghanistan wars have knowledge of the assessment and treatment of these experiences and their aftereffects.
Sexual harassment and sexual assault have specific legal definitions that differ across settings, but for the
purposes of clinical intervention, definitions arising from a mental health perspective are most useful. From a
mental health perspective, sexual harassment, at the most general level, refers to unwanted sexual experiences
that occur in the workplace. Within the military context, the workplace can be broadly defined to include events
between military personnel that occur on base or off base, during on-duty or off-duty hours. From a legal
perspective, these unwelcome sexual behaviors become sexual harassment when the behaviors create an
intimidating, hostile, or offensive working environment or when cooperation with such behaviors is a condition
of employment or is used as the basis for employment decisions (Equal Employment Opportunity Commission,
1990). Sexually harassing behaviors of the type frequently referred to as hostile environment harassment consist
of a relatively large range of experiences including, for example, offensive comments about a person’s body or
sexual activities (e.g., repeated comments that a coworker has “a nice rack” or that “everyone says she’s ready to
go whenever you are”), unwanted sexual advances, or the display of pornographic materials or other sexually
demeaning objects in the workplace. The other primary form of sexually harassing behaviors are the types of
experiences frequently referred to as quid pro quo (or “this for that”) harassment. These behaviors consist of
coerced sexual involvement, either through promises of rewards (e.g., a less hazardous duty assignment) or
threats of punishment (e.g., a lowered performance evaluation with implications for promotion). At the most
severe end of the continuum of unwanted sexual experiences in the workplace are experiences of sexual assault,
or unwanted physical sexual contact involving the use of some type of coercion. Coercion can be the use of
physical force, threats of harm, or the abuse of authority (as when a higher ranking service member makes
sexual demands of a lower ranking service member) or when the victim cannot or does not consent (e.g., due to
intoxication or cognitive impairment). The nature of the physical contact may range from touching or fondling
to attempted or completed vaginal, anal, or oral rape. Within the Department of Veterans Affairs (VA) health
care system, the overarching term military sexual trauma, often abbreviated as MST, is used to refer to
experiences of harassment and assault in the military. Although the specific legal definition of MST is detailed
in public law, generally speaking, this term refers to experiences of sexual assault and repeated, threatening
experiences of sexual harassment experienced during military service. (Psycinfo Database Record (c) 2023
APA, all rights reserved)

Juan U., Clive D., Donald F,, (2022). How are policies implemented in children's services? Developing
an initial programme theory to evaluate the implementation of the new Child Sexual Exploitation guidance in
Wales. Although children's social care is an area rich in guidance, there is very little research looking at the
implementation of new policies in the United Kingdom. In this article, we report on the first stage of a realist
evaluation of the implementation of the new Safeguarding Children from Child Sexual Exploitation guidance in
Wales. We discuss the development of an initial programme theory, for which we conducted semi-structured
interviews with practitioners and managers in three local authorities. We developed programme theories across
three areas: policy nature and development, implementation plans and organizational context. Findings suggest
that, for policies to produce a significant impact on practice, they need to be sufficiently different to social
workers' current perceptions of practice. Second, we found that the coordination between national and local
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policies is critical for successful implementation as contradictions between them might lead to confusion in what
local teams should prioritize. Finally, our findings highlight the importance of effective communication of
policy changes, as well as a supportive organizational culture to strengthen implementation in local contexts.
These findings illustrate the complexity of policy implementation and the need for policymakers to consider the
meaningful involvement of local practitioners in national policy development.

Mark D., KitT., Vasileios K., Peter L., (2021). Impacts of organisational role and environmental factors
on moral injury and trauma amongst police investigators in Internet Child Abuse Teams. Little is known about
how the effects of moral injury and trauma manifest amongst police Internet Child Abuse Teams. This article
reports on the impacts of organisational role and environmental factors on moral injury and trauma amongst this
population. Six participants were recruited from two police constabularies in the United Kingdom. Data were
analysed using interpretative phenomenological analysis. Findings indicated that the participants’ moral injury
and trauma were predominantly attributable to excessive workloads and stigma in relation to mental health
within policing. Generic psychological interventions were insufficiently responsive to the complex needs of the
police investigators.

Antoinette H., (2022). ‘A shadow of me old self’: The impact of image-based sexual abuse in a digital
society. This article sheds a new light on the impact of image-based sexual abuse (IBSA) on women. Drawing on
findings from 17 in-depth interviews, it details the emotional, physical and social impact of this online
victimisation, and how the impact of IBSA manifests in women’s everyday lives. By also using these findings as
a basis to examine online victimisation more broadly, this article brings to the fore broader considerations of
how technology is facilitating a mutation in forms of sexual violence causing victims to encounter impacts
which are specific to, or amplified by, technology. Therefore, it calls for greater attention to be paid to the
impacts of IBSA and more research into how the relationships between the online and offline worlds require us
to change our understanding of victimisation in an ever-increasing digital society.

Zeighami, M., Zakeri M., Shahrbabaki, P., Dehghancor responding M., (2022). Bitter silence allows
sexual harassment to continue in workplace: A qualitative study in Iranian nurses. Front Public Health.doi:
10.3389/fpubh.2022.971522

Zeighami, M., Zakeri M., Shahrbabaki, P., Dehghancor responding M., (2022). Bitter silence allows
sexual harassment to continue in workplace: A qualitative study in Iranian nurses.Sexual harassment in the
workplace is continuing. However, the rate of sexual harassment disclosure is low, which causes many
problems. Non-disclosure of sexual harassment can cause nurses' psychological distress and physical harm, and
affect their productivity and quality of care. Therefore, the present study aimed to investigate the reasons why
Iranian nurses stayed silent and did not disclose sexual harassment in their workplace

Smith and Johnson (2022), "Uncovering the Veil of Silence: A Study of Workplace Sexual Exploitation”
delves into the dark corners of sexual exploitation in modern workplaces. Utilizing a qualitative approach and
in-depth interviews, the research explores the experiences of survivors and the factors that perpetuate this issue.
Employing thematic analysis, this study sheds light on the psychological and emotional toll endured by victims
and survivors.

Williams and Anderson (2023) "Corporate Responsibility and Sexual Exploitation: A Paleographic
Analysis" employ a paleographic framework to assess the historical evolution of corporate responsibility in
addressing workplace sexual exploitation. By analyzing archived corporate documents and policies, this study
traces how organizational responses have evolved over time and identifies key turning points.

Brown et al. (2024) Digital Dimensions of Workplace Exploitation: A Contemporary Analysis
investigates the intersection of technology and workplace sexual exploitation. Employing a multidisciplinary
approach, Combining ethnographic fieldwork and digital forensics, the research examines how digital platforms
and communication tools contribute to the perpetuation of this issue

Johnson and Martinez (2022) "Breaking the Silence: A Paleographic Analysis of Workplace Sexual
Exploitation Laws" uses paleography to trace the development of legal frameworks addressing workplace sexual
exploitation. By analyzing centuries-old legal texts, this research uncovers the evolution of legislation,
highlighting key milestones and gaps in legal protection for victims.

Smith and Lee (2023) "Sexual Exploitation and Organizational Culture: A Contemporary Examination
"employ ethnographic research methods to investigate the role of organizational culture in perpetuating sexual
exploitation. Through participant observation and in-depth interviews, this study explores how workplace
norms, values, and hierarchies contribute to the problem.

Jones and Garcia (2024) "Intersectionality and Workplace Sexual Exploitation: A Paleographic
Perspective” examine historical records to trace the intersectionality of workplace sexual exploitation. By
analyzing archived narratives, this study uncovers how the experiences of marginalized groups, such as women
of color and LGBTQ+ individuals, have been shaped by their intersecting identities.
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Patel et al. (2023) "Social Media and Workplace Exploitation: An Ethnographic Exploration” investigates
the influence of social media in contemporary workplace sexual exploitation. Through participant observation,
online ethnography, and in-depth interviews, the research explores how digital spaces enable the perpetuation of
exploitation and harassment.\

Smith and Williams (2022) "Economic Implications of Workplace Sexual Exploitation: A Paleographic
Analysis" employ paleography to analyze historical economic records, revealing the financial consequences of
workplace sexual exploitation on both individuals and organizations. This study traces financial losses, legal
fees, and healthcare costs incurred by victims and organizations over time.

Johnson and Patel (2023) "Global Perspectives on Workplace Sexual Exploitation: A Paleographic
Study" utilize paleography to analyze historical documents related to workplace sexual exploitation from
various countries. By comparing historical legal texts and cultural records, this research provides a global
perspective on the issue's historical development.

Brown and Lee (2024) "Towards a Comprehensive Framework: Best Practices in Combating Workplace
Sexual Exploitation™ present a comprehensive framework for combating workplace sexual exploitation, drawing
on a synthesis of contemporary research findings. This study outlines evidence-based best practices for
organizations and policymakers and calls for a unified approach

Study Results:
Q1: what is Sexual Harassment Definition?

Organization Sexual Harassment Definition

EEOC any unwelcome sexual advances, requests for sexual favors, or other verbal or physical
(Equal conduct of a sexual nature that creates a hostile or intimidating work environment or
Employment results in adverse employment decisions. (Guidance: Sexual Harassment Discrimination)
Opportunity https://eeoc.com/guidance/discrimination/sexual-harassment-discrimination/

Commission)

ILO encompasses any form of sexual harassment or coercion, including unwelcome sexual
(International advances, verbal abuse, or the use of one's position of authority to demand sexual favors,
Labour which interfere with a person's employment, work performance, or career advancement.

Organization) https://www.ilo.org/global/lang--en/index.htm

ACAS (Advisory,
Conciliation and
Arbitration
Service, UK)

a form of harassment, involving unwanted conduct of a sexual nature that creates a hostile,
degrading, or humiliating work environment, causing distress or detriment to the victim's
job-related well-being. (New ACAS Guidance on Sexual Harassment, Pregnancy and
Maternity Discrimination

on Friday, 08 December 2017.)
https://ww.vwv.co.uk/news-and-events/blog/employment-law-brief/acas-quidance-
sexual-harassment-pregnancy-maternity-discrimination

CHRC Canadian
Human Rights
Commission

includes any unwelcome conduct of a sexual nature that adversely affects an individual's
work environment or employment opportunities. This can involve advances, comments, or
actions that are intimidating, humiliating, or offensive

Sexual Harassment

Canadian Human Rights Commission — The Shift Project by PLEA

all of definitions are intended as general guidelines and may be subject to legal interpretation and
application based on specific laws and regulations in each jurisdiction. Additionally, organizations
may have their own policies and definitions tailored to their workplace environments.

Q2: Sexual exploitation in the workplace forms

Sexual exploitation in the workplace can manifest in various forms, and it's essential to recognize and
address these behaviors to maintain a safe and respectful work environment. Here are some of the most
important forms of sexual exploitation in the workplace, along with documentation for reference:

unwelcome , requests for sexual favors, or other U.S. Equal Employment Opportunity
sexual verbal or physical conduct of a sexual Commission (EEOC) provides detailed
advances nature that create a hostile or information on sexual harassment in the
intimidating work environment. workplace. EEOC - Sexual Harassment
Quid Pro Quo | Quid pro quo harassment occurs whena | U.S. Department of Labor outlines the
Harassment: person in authority conditions concept of quid pro quo harassment and
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employment benefits or opportunities on
the submission to sexual advances or
favors.

provides guidance. DOL - Quid Pro Quo
Harassment

Hostile Work
Environment

is created when unwelcome sexual
conduct or comments make the
workplace intimidating, offensive, or
abusive, affecting an employee's ability
to perform their job effectively.

U.S. Department of Labor outlines the
concept of quid pro quo harassment and
provides guidance. DOL - Quid Pro Quo
Harassment

Cyber
Harassment or
Cyberbullying

In the digital age, cyber harassment
involves using electronic means to
harass or exploit someone sexually,
which can include sending explicit
messages, images, or sharing personal
information without consent.

The Australian government provides
information on cyberbullying and
harassment in the workplace. Australian
Government — Cyberbullying

Sexual can also involve coercive tactics or The Canadian Centre for Occupational

Coercion and blackmail to obtain sexual favors from Health and Safety discusses workplace

Blackmail employees, creating an atmosphere of violence, which includes sexual coercion.
fear and manipulation. CCOHS - Workplace Violence

Unwanted Inappropriate sexual comments, jokes, The United Kingdom's Advisory,

Sexual or remarks that are unwelcome and Conciliation, and Arbitration Service

Comments or | offensive can contribute to a hostile (ACAS) provides guidance on dealing with

Jokes work environment sexual harassment, including unwanted

comments. ACAS - Sexual Harassment.

These forms of sexual exploitation can have severe emotional, psychological, and professional

consequences for victims and can result in legal action against both individuals and organizations. It's crucial for
employers to have clear policies in place to prevent and address sexual exploitation in the workplace and to
provide resources and support for employees who experience such behavior.
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