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Abstract: This study aims to examine the impact of work from home on the determinant factors of the 

occurrence of financial statement fraud detection on the auditor profession. This research was conducted during 

the Covid-19 pandemic era. Respondents of this study are Indonesian auditors who working in Indonesia. The 

data testing used the method of Moderated Regression Analysis (MRA). The results of hypothesis testing show 

empirical evidence that work from home can be moderate the effect of the auditor gender variable on financial 

statement fraud detection, while other results show that work from home cannot be moderate the effect of each 

variables of auditor experience, auditor workload, Computer Assisted Audit Techniques (CAAT), and budget 

pressure), on financial statement fraud detection. 
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1. Introduction 
The Covid-19 pandemic has a broad impact on human life around the world, including on business 

processes(Nebolsina, 2021). As an impact of the Covid-19 pandemic, many people lost their jobs, businesses 

were forced to close, schools had to be done online from home, and even a lot of work was done online from 

home(Zarghami, 2021). This is a form of adjustment to conditions where efforts to limit physical activity are 

reduced in order to prevent and minimize the transmission of the C-19 virus. The studies about the COVID-19 

pandemic has been done by many previous researchers (Nebolsina, 2021; Wild, 2021; Zarghami, 2021). More 

specifically, if it is related to the problem of fraud in the presentation of financial statements, the studies about 

fraudulent financial statements has been carried out by several previous researchers, as follows: (Beatty et al., 

2013; Bhuiyan et al., 2020; Braun, 2000; Hajek & Henriques, 2017; Kamarudin et al., 2012; Zager et al., 

2016).The research gap that occurred in previous research is the inconsistency on the findings. Those studies 

was carried out under normal conditions, there were no cases of a global pandemic. This research was conducted 

under special conditions where the business world was disrupted due to the COVID-19 pandemic which forced 

many employees to work form home. Therefore, the variable of work from home is expected can be minimizing 

the occurrence of the research gap.  

Many previous studies discussing work from home due to Covid-19 have been carried out, among others, 

by (Annuar et al., 2021; Delventhal et al., 2021; Hasan et al., 2021; Kawaguchi &Motegi, 2021).These studies 

generally focus on aspects of the impact of work from home on business performance. Different with previous 

studies, the uniqueness of this study emphasizes on the relationship between work from home and financial 

statement fraud detection. The focus of research issue is to examine the impact of work from home on the 

determinants of financial statement fraud detection. This issue is very important to analyze because it is to prove 

the impact of the Covid-19 pandemic on the job of auditor profession. 

The objective of this study was to investigatethe impact of work from home on the determinant factors of 

the occurrence of financial statement fraud detection. The scope of respondents who participated in this study 

are the auditor profession in Indonesia.The scope of variables investigation arethe impact of work from home in 

moderating the influence of variables:auditor experience, auditor workload, computer assisted audit techniques, 

time budget pressure, and auditor gender on variable of financial statement fraud detection.The contribution of 

the study would provide a business decision making for the stakeholders, especially for auditors,corporate 

management, and investors in good corporate governance implementation. This paper is organized as follows: 

First section discusses aboutintroduction which explain about the study background, research gap,the 

uniqueness of the study,the purpose and benefit of the study. Second section discusses about the literature 
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reviewand hypotheses development. Third section discusses research methods. Fourth section discusses about 

the findings and discussion, and Section Fifth explains about the conclusion. 

 

2. Literature Review and Hypothesis Development 
Auditors who have sufficient experience are able to detect financial statements (Dalnial et al., 2014). The 

work from home system is predicted can be moderate the effect of auditor experience in detecting fraudulent 

financial statements (Kawaguchi & Motegi, 2021). Auditor workload is negative significantly related to the 

detection of fraudulent financial statements (Persellin et al., 2014). Work from home is expected can be 

influence to the psychological condition of the auditor in dealing with the audit workload (Christensen et al., 

2021).Procedure of CAAT's based audit encourage auditors to conduct audits effectively and efficiently in 

utilizing existing resources (Siew et al., 2019).By the mechanism work from home, it is expected to increase the 

auditor performance in detection of client's financial statement fraud. With the work from home mechanism, it is 

expected to increase the performance of the auditor in detecting fraud in the client's financial statements. Time 

restrictions put pressure on auditors to be more efficient in carrying out their audit programs (Aniano & 

Ungerfeld, 2020).Work from home provides flexibility for auditors to work remotely (Hasan et al., 2021; 

Kawaguchi & Motegi, 2021). Gender differences allow for different characteristics in the socio-cultural scope 

(Fiona et al., 2020). Work from home is predicted to moderate the effect of auditor gender on financial 

statement fraud detection. From these findings, five hypotheses can be formulated as follows: 

 
H1 :  Work from home is predicted can be moderate the effect of auditor experience on financial statement 

fraud detection. 

H2 :  Work from home is predicted can be moderate the effect of auditor workload on financial statement fraud 

detection. 

H3 :  Work from home is predicted can be moderate the influence of computer-aided audit techniques on 

financial statement fraud detection. 

H4 :  Work from home is predicted can be moderate the effect of time budget pressure on financial statement 

fraud detection. 

H5 :  Work from home is predicted can be moderate the influence of gender auditors on financial statement 

fraud detection. 

 
3. Research Methods 

The respondents of this study are auditors who work at a Public Accounting Firm in Indonesia. The 

period of data collection from January to March 2021. The method of sample selection is purposive sampling. A 

questionnaire is used to collect the data. The research variables consist of Auditor Experience Variable, Auditor 

Workload Variable, Computer Assisted Audit Techniques (CAAT) Variable, Time Budget Pressure Variable, 

Auditor's Gender Variable, and Financial Statement Fraud Detection Variable. The data analysis method in this 

study used descriptive statistics, data quality test and hypothesis testing. Respondents' answers were described 

statistically using the mean, standard deviation, maximum value, and minimum value. The validity test of the 

data using the Pearson Correlation test. Data reliability test using coefficient of Cronbach's Alpha > 0,70 

(Krishnan & Ramasamy, 2011). The measurement scale of all variables uses a Likert scale with a maximum 

value of 5, from the answer to strongly agree (score 5), to the answer to strongly disagree (score 1). The 

hypothesis testing method uses the Moderated Regression Analysis method. 

 
4. Result and Discussion 

Table 1 presents the results of hypothesis testing using the Moderate Regression Analysis (MRA) 

method. 

 
Table1 

The Result of Moderated Regression Analysis (MRA) 

Coefficients
a
 

 

Model 

Unstandardized Coefficients Standardized 

Coefficients 

 

t 

 

Sig. 

B Std. Error Beta 

1 (Constrant) 0,871 4,288  0,203 0,839 

 AE*WFH 0,045 0,024 1,880 1,914 0,059 

 AW*WFH 0,008 0,021 0,330 0,399 0,690 

 CAAT*WFH -0,015 0,028 -0,580 -0,519 0,605 
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 TBP*WFH 0,032 0,028 1,325 1,146 0,255 

 G*WFH -0,033 0,013 -2,916 -2,427 0,017 

a. Dependent Variable: Financial Statement Fraud Detection 

 

Referring to the results of the Moderated Regression Analysis (MRA) test, to determine whether the 

hypothesis is supported or not if it has a significance value of less than 0.005. Based on Table 1 above, it can be 

seen that of the 5 hypotheses proposed, only the fifth hypothesis can be supported, while the first hypothesis up 

to the fourth hypothesis are not supported. Thus, it can be conclude that work from home can be moderate the 

influence of gender auditor on financial statement fraud detection. This finding is consistent with the results of 

the study (Hasan et al., 2021; Kawaguchi & Motegi, 2021).Meanwhile, work from home cannot be moderate the 

effect variables of auditor experience, auditor workload, computer assisted audit techniques, and time budget 

pressure variables on financial statement fraud detection. These findings are not consistent with the results of the 

study (Aniano & Ungerfeld, 2020; Christensen et al., 2021; Hou et al., 2020; Siew et al., 2019). 

Referring to the previous evidence of first hypothesis testing, it was revealed that the experience factor 

did not affect the auditor's ability to detect financial statement fraud. It's because the purpose of fraud detection 

can only be achieved if it is supported by factors such as: the auditor's habit of dealing with financial reports 

indicating fraud and the initial purpose of the audit which is specifically focused on detecting fraud or special 

audits. The implementation of work from home during the pandemic has limited access for auditors to perform 

various audit procedures in general, especially to detect fraud (Wang et al., 2017). Thus, work from home has no 

effect in moderating the relationship between the auditor's experience and the auditor's ability to detect financial 

statement fraud. 

The audit workload generally has implications for the work of the auditor (Luz et al., 2021). When it 

comes to the process of detecting fraudulent financial statements, during the Covid-19 pandemic, the work form 

home was apparently unable to moderate the effect of the audit workload on efforts to detect fraudulent financial 

statements. Itcan be happen because of an ethical obligation for the auditor profession to always act 

professionally and in accordance with applicable principles and standards(Chen et al., 2020). Although the 

auditor works from home, it does not affect the number of assignments that must be completed by the auditor. 

CAAT's generally facilitate the work of auditors in carrying out audit assignments, especially in terms of 

the effectiveness of data processing time (Bierstaker et al., 2014). However, during the Covid-19 pandemic, it 

was proven that work from home was unable to moderate the effect of CAAT on financial statement fraud 

detection. Thus, the CAAT cannot be utilized optimally by auditors when they work from home, especially in an 

effort to detect fraudulent financial statements. CAAT is only a medium that can be used by auditors only to 

make it easier to process client electronic data in large and complex quantities, not specifically designed to assist 

auditors in detecting financial statement fraud (Zager et al., 2016). 

Time budget pressure generally can be encourage auditors to more focus on carrying out audit 

procedures, especially for audit accounts that have a significant impact (Andreas, 2016). In the conditions of the 

Covid-19 pandemic where many auditors work from home, it is evident that work from home is not able to 

moderate the effect of time budget pressure on the auditor's ability to detect financial statement fraud detection. 

Thus, work from home or not, should not affect the increase or decrease in procedures that must be taken by the 

auditor based on the available time budget, so that the auditor must be able to show maximum performance 

according to the principles and standards even with the work from home system (Annuar et al., 2021). 

In contrast to the results of the previous hypothesis testing, it turns out that work from home can be 

moderate the influence of gender auditors on financial statement fraud detection. It is relevant with the opinion 

which states that gender is generally associated with the problem of differences in characteristics between men 

and women resulting from the existence of socio-cultural elements (Yang et al., 2018). Socio-cultural factors of 

society resulted in differences in treatment received by men and women so as to form differences in nature, 

behavior and personality between men and women (Shtudiner & Klein, 2020). From the test results, this study 

found empirical evidence that work from home is able to weaken the influence of gender auditors on financial 

statement fraud detection, especially for female auditors because when working from home some female 

auditors do other tasks besides audit work, for example, they are still involved in household activities. 

 
5. Conclusion 

The Covid-19 pandemic has a broad impact on human life around the world, including on business 

activities, especially on the role of auditors when they have to work from home. This study aims to examine the 

impact of work from home on the auditor profession on the determinants of the occurrence of financial 

statement fraud detection. The results of hypothesis testing show empirical evidence that work from home is not 

able to moderate the effect of auditor experience, auditor workload, Computer Assisted Audit Techniques 
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(CAAT), and budget pressure on financial statement fraud detection. While the auditor gender variable, work 

from home is able to moderate the effect of auditor gender on financial statement fraud detection. 

 

 
References 

[1]. Andreas. (2016). Interaction between Time Budget Pressure and Professional Commitment towards 

Underreporting of Time Behavior. Procedia - Social and Behavioral Sciences, 219, 91–98. 

https://doi.org/10.1016/j.sbspro.2016.04.047 

[2]. Aniano, L., & Ungerfeld, R. (2020). Time budget seasonal variations in semi-captive pampas deer 

(Ozotoceros bezoarticus) females. Behavioural Processes, 178(April), 3–6. 

https://doi.org/10.1016/j.beproc.2020.104194 

[3]. Annuar, A. S., Rahman, R. A., Munir, A., Murad, A., El-enshasy, H. A., & Illias, R. (2021). Jo ur l P re. 

Carbohydrate Polymers, 118159. https://doi.org/10.1016/j.carbpol.2021.118159 

[4]. Beatty, A., Liao, S., & Yu, J. J. (2013). The spillover effect of fraudulent financial reporting on peer 

firms’ investments. Journal of Accounting and Economics, 55(2–3), 183–205. 

https://doi.org/10.1016/j.jacceco.2013.01.003 

[5]. Bhuiyan, M. B. U., Rahman, A., & Sultana, N. (2020). Female tainted directors, financial reporting 

quality and audit fees. Journal of Contemporary Accounting and Economics, 16(2). 

https://doi.org/10.1016/j.jcae.2020.100189 

[6]. Bierstaker, J., Janvrin, D., Lowe, D. J., Dilley, J. A., Hackbarth, G., Hodge, F., Jeffrey, C., Johnson, E., 

Mennecke, B., Donnell, E. O., Pany, K., & Premkumar, G. P. (2014). Advances in Accounting , 

incorporating Advances in International Accounting What factors in fl uence auditors ’ use of computer-

assisted audit techniques ? ☆ , ☆☆. International Journal of Cardiology, 30(1), 67–74. 

http://dx.doi.org/10.1016/j.adiac.2013.12.005 

[7]. Braun, R. L. (2000). The effect of time pressure on auditor attention to qualitative aspects of 

misstatements indicative of potential fraudulent financial reporting. Accounting, Organizations and 

Society, 25(3), 243–259. https://doi.org/10.1016/S0361-3682(99)00044-6 

[8]. Chen, A., Gong, J. (Jianxin), & Lu, R. (Hung Y. (2020). The effect of principles- based standards on 

financial statement comparability: The case of SFAS- 142. Advances in Accounting, 49(xxxx). 

https://doi.org/10.1016/j.adiac.2020.100474 

[9]. Christensen, B. E., Newton, N. J., & Wilkins, M. S. (2021). How do team workloads and team staffing 

affect the audit? Archival evidence from U.S. audits. Accounting, Organizations and Society, 92(xxxx). 

https://doi.org/10.1016/j.aos.2021.101225 

[10]. Dalnial, H., Kamaluddin, A., Sanusi, Z. M., & Khairuddin, K. S. (2014). Accountability in Financial 

Reporting: Detecting Fraudulent Firms. Procedia - Social and Behavioral Sciences, 145, 61–69. 

https://doi.org/10.1016/j.sbspro.2014.06.011 

[11]. Delventhal, M. J., Kwon, E., & Parkhomenko, A. (2021). How do cities change when we work from 

home? Journal of Urban Economics, December 2020. https://doi.org/10.1016/j.jue.2021.103331 

[12]. Fiona, E., M., B. N., & M., E. A. (2020). Gender and job performance: linking the high performance 

work system with the ability–motivation–opportunity framework. In Personnel Review: Vol. ahead-of-p 

(Issue ahead-of-print). https://doi.org/10.1108/PR-10-2019-0577 

[13]. Hajek, P., & Henriques, R. (2017). Mining corporate annual reports for intelligent detection of financial 

statement fraud – A comparative study of machine learning methods. Knowledge-Based Systems, 128, 

139–152. https://doi.org/10.1016/j.knosys.2017.05.001 

[14]. Hasan, S. M., Rehman, A., & Zhang, W. (2021). Who can work and study from home in Pakistan: 

Evidence from a 2018–19 nationwide household survey. World Development, 138. 

https://doi.org/10.1016/j.worlddev.2020.105197 

[15]. Hou, F., Liu, J., Pang, T., & Xiong, H. (2020). Journal Pre-proof. 

[16]. Kamarudin, K. A., Ismail, W. A. W., & Mustapha, W. A. H. W. (2012). Aggressive Financial Reporting 

and Corporate Fraud. Procedia - Social and Behavioral Sciences, 65(ICIBSoS), 638–643. 

https://doi.org/10.1016/j.sbspro.2012.11.177 

[17]. Kawaguchi, D., & Motegi, H. (2021). Who can work from home? The roles of job tasks and HRM 

practices. Journal of the Japanese and International Economies, 62(August). 

https://doi.org/10.1016/j.jjie.2021.101162 

[18]. Krishnan, A., & Ramasamy, R. (2011). Accessing the Construct and Content Validity of Uncertainty 

Business Using Sem Approach- An Exploratory Study of Manufacturing Firms. Global Journal of 

Management and Business Research, 11(12), 1–9. 

[19]. Luz, M. P. F., Maia, C. M., Gonçalvez, H. C., & Puoli Filho, J. N. P. (2021). Influence of workload and 



International Journal of Latest Research in Humanities and Social Science (IJLRHSS) 

Volume 04 - Issue 12, 2021 

www.ijlrhss.com || PP. 169-173 

173 | Page                                                                                                                       www.ijlrhss.com 

weather conditions on rolling behaviour of horses and mules. Behavioural Processes, 189. 

https://doi.org/10.1016/j.beproc.2021.104433 

[20]. Nebolsina, E. (2021). The impact of the Covid-19 pandemic on the business interruption insurance 

demand in the United States. In Heliyon (Vol. 7, Issue 11). https://doi.org/10.1016/j.heliyon.2021.e08357 

[21]. Persellin, J., Schmidt, J. J., & Wilkins, M. S. (2014). Auditor Perceptions of Audit Workloads, Audit 

Quality, and the Auditing Profession. SSRN Electronic Journal. https://doi.org/10.2139/ssrn.2534492 

[22]. Shtudiner, Z., & Klein, G. (2020). Gender, attractiveness, and judgment of impropriety: The case of 

accountants. European Journal of Political Economy, 64(June), 1–9. 

https://doi.org/10.1016/j.ejpoleco.2020.101916 

[23]. Siew, E., Rosli, K., & Yeow, P. H. P. (2019). International Journal of Accounting Information Systems 

Organizational and environmental in fl uences in the adoption of computer- assisted audit tools and 

techniques ( CAATTs ) by audit fi rms in Malaysia. xxxx. 

[24]. Wang, Z., Chen, M. H., Chin, C. L., & Zheng, Q. (2017). Managerial ability, political connections, and 

fraudulent financial reporting in China. Journal of Accounting and Public Policy, 36(2), 141–162. 

https://doi.org/10.1016/j.jaccpubpol.2017.02.004 

[25]. Wild, P. (2021). Corporate social responsibility, cost structures, and COVID-19: Impact of passenger 

behavior on business models. In Transportation Research Interdisciplinary Perspectives (Vol. 12). 

https://doi.org/10.1016/j.trip.2021.100494 

[26]. Yang, S., Liu, Y., & Mai, Q. (2018). Is the quality of female auditors really better? Evidence based on 

the Chinese A-share market. China Journal of Accounting Research, 11(4), 325–350. 

https://doi.org/10.1016/j.cjar.2018.07.004 

[27]. Zager, L., Malis, S. S., & Novak, A. (2016). The Role and Responsibility of Auditors in Prevention and 

Detection of Fraudulent Financial Reporting. Procedia Economics and Finance, 39(November 2015), 

693–700. https://doi.org/10.1016/s2212-5671(16)30291-x 

[28]. Zarghami, S. A. (2021). A reflection on the impact of the COVID-19 pandemic on Australian businesses: 

Toward a taxonomy of vulnerabilities. International Journal of Disaster Risk Reduction, 64(June). 

https://doi.org/10.1016/j.ijdrr.2021.102496 

 


